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Annual governance statement 2020 

1. Introduction  

1.1. This statement has been prepared by the Trustees of the Professional Footballers’ Pension Scheme (“the 

Trustees” and “the Scheme” respectively), to report on compliance with governance standards. 

1.2. The governance standards apply to defined contribution (DC) arrangements and are designed to help 

members achieve good outcomes from their pension savings.  

1.3. This statement covers the scheme year 1 August 2019 to 31 July 2020 and will be published online. 

Details of which will be included within members’ annual benefit statements.  

2. The Scheme’s DC arrangements 

2.1. The Scheme’s DC arrangements comprise: 

2.1.1. The 2011 Section  

2.1.1.1. Used by the participating employers’ as a qualifying workplace arrangement for auto-enrolment   

purposes.  

2.1.1.2. Members are not required to contribute into the 2011 Section. The transfer levy fund is used to 

make contributions to the 2011 Section in respect of each member and subsequently invested 

in a unitised fund known as the Footballers’ Retirement Fund (“FRF”).  

2.1.1.3. The 2011 Section is administered by Broadstone Corporate Benefits (“Broadstone”) and the 

FRF is a fund that sits on Mobius Life Limited’s (“Mobius Life”) platform, investing in a range of 

investment managers’ funds provided through the Mobius Life platform.  

2.1.1.4. Members can elect to pay Additional Voluntary Contributions (“AVCs”) and invest in funds that 

sit on Aberdeen Standard Investments Limited’s (“ASI”) platform, at the Trustees’ discretion. 

2.1.2. The Income Section  

2.1.2.1. Closed to further contributions on 31 December 2010, administered by Broadstone and invested 

in funds on the ASI platform.   

3. Default investment arrangements 

2011 Section 

3.1. The 2011 Section’s default investment arrangement is the FRF, which is a blended fund which sits on the 

Mobius Life platform and is invested in a number of different underlying funds on the platform.  

3.2. The FRF is a unitised fund which aims to provide stable growth up to retirement while remaining suitable 

for members taking their retirement benefits in any form (i.e. cash, annuity purchase and drawdown). 

During the Scheme year, the FRF invested in the following range of diversified growth funds. 

3.2.1. Newton Real Return Fund 

3.2.2. Newton Global Dynamic Bond Fund 

3.2.3. Invesco Global Targeted Returns Fund 

3.2.4. Aviva Multi-Strategy Target Return Fund 

3.2.5. Standard Life GARS Fund  

3.2.6. Insight Broad Opportunities Fund 
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Income Section 

3.3. Although the Lifestyle Strategy within the Income Section is considered a ‘default’ option, and governed 

as such by the Trustees, it is not a ‘default investment arrangement’ for the purposes of the Occupational 

Pension Scheme (Charges and Governance) Regulations 2015.  This is because no contributions have 

been allocated to the Lifestyle Strategy, where members have not made an investment decision, since 6 

April 2015. 

3.4. The Income Section’s Lifestyle Strategy targets a normal retirement age (“NRA”) of 55 (35 for members 

before April 2006) and de-risks over a 5 year switching period to NRA. 

3.5. During the growth phase, the Income Section Lifestyle Strategy invests solely in the Vanguard FTSE UK 

All Share Pension Fund Index before gradually switching into the Aberdeen Standard Life Deposit and 

Treasury Pension Fund in the 5 years towards a member’s NRA. The strategy is aimed for members who 

are expected to use their Income Section benefits towards funding part or all of their tax-free cash 

entitlement in conjunction with their Defined Benefits at-retirement. 

Aims & objectives 

3.6. The Trustees’ high level objectives with regard to investing the Scheme’s assets are to adopt an approach 

that recognises the need to balance risk with the achievement of a satisfactory investment return. The 

Trustees have taken into consideration that: 

3.6.1. The liabilities of the 2011 & Income Sections are equal to the assets since these define the benefit 

promise 

3.6.2. Members’ pension benefits are maximised by achieving maximum investment returns 

3.6.3. Individual members’ financial profiles and attitudes to risk may vary 

3.7. The investment managers used by the 2011 & Income Sections have each been set performance 

objectives to achieve returns in line with, or in excess of, a benchmark. 

Monitoring of the defaults 

3.8. During the Scheme year, the Trustees, with the support of their investment advisers, monitored the 

performance of the FRF & Income Section Lifestyle Strategy (collectively referred to as “the defaults”), 

and the underlying funds that make up these strategies, against their respective benchmarks and the 

Trustees’ objectives. The Trustees received quarterly investment monitoring reports from their investment 

advisers which were considered at every Trustees’ meeting. 

3.9. The Trustees have an established Investment Sub-Committee to monitor the defaults, as well as the wider 

fund range and consider any required changes as they arise. The sub-committee feeds into the full 

Trustee Board which is collectively responsible for any decisions made. Investments are considered as a 

standing item at quarterly Trustees’ meetings. 

Review of the default 

3.10. In line with the Trustees’ policy to review the suitability of the Scheme’s investments annually, during 

October 2019 the Trustees formally reviewed the defaults.  

3.10.1. The review was completed in conjunction with the Trustees’ investment adviser and focussed on 

the degree to which the defaults remain suitable for the needs of members. As part of this review, 

the Trustees considered the membership profile of the 2011 & Income Sections and undertook 

analysis to ascertain the potential needs of members. This analysis encompassed a review of the 

demographics of members, consideration of members’ current and projected pension fund values 

and what these factors may mean for the retirement income options selected by members. 
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3.10.2. The review also considered the degree to which the defaults had performed in line with their stated 

objective as defined in the Statements of Investment Principles (SIPs).  

3.10.3. The review determined that new default investment arrangements for the 2011 & Income Sections 

should be implemented, with the bulk of this transition occurring during the 2020/21 Scheme year. 

The rationale for this decision was: 

3.10.3.1. The Trustees wished for the default investment arrangements for the 2011 & Income 

Sections to be consistent where possible. This includes introducing ‘lifestyling’ into 

the FRF. 

3.10.3.2. The default investment arrangements need to reflect how members are expected to 

draw benefits from the Scheme. The review found that a significant number of 

members are expected to have retirement pots of a large enough size that drawing 

down benefits over time will be the most likely at-retirement outcome (as opposed to 

a cash lump sum or purchasing an annuity) and that the new 2011 Section default 

should be based around this method of accessing benefits at-retirement. 

3.10.3.3. The end point of the default investment arrangements needed to allow for members 

who may not retire immediately as planned as well as those who may retire early 

due to ill-health. 

3.10.3.4. The Trustees’ preference for the default investment arrangements for both the 2011 

& Income Sections to be provided through the Mobius Life platform. 

New 2011 Section default  

3.11. The new default investment strategy for the members of the 2011 Section invests in white-labelled, 

blended funds that follows a 20 year lifestyle profile, so as to protect members’ benefits in the lead up to 

retirement. The strategy is aimed at members who intend to drawdown their Scheme benefits at-

retirement. 

3.12. During the growth phase, the new default invests predominantly in the Early Growth Fund with some 

exposure to the Foundation Fund. In the 20 years leading up to a member’s NRA, the new default 

gradually switches out of the Early Growth Fund, into the Core Growth Fund and then the Consolidation 

Fund. At retirement, all assets are invested in the less volatile Foundation, Gilt and Cash Funds. 

3.13. Details of the new default strategy can be found in the 2011 Section’s latest SIP, which is available online 

at https://www.thepfa.com/players/pensions/scheme-downloads.  

New Income Section default 

3.14. The new investment strategy for members of the Income Section follows a broadly similar approach to 

the new 2011 Section default. It invests in the same white-labelled, blended funds and follows a 20 year 

lifestyle profile, so as to protect members’ benefits in the lead up to retirement. The strategy is aimed at 

members’ who intend to take their Scheme DC benefits alongside their DB benefit. 

3.15. During the growth phase, the new strategy invests exclusively in the Early Growth Fund. In the 20 years 

leading up to a member’s NRA, investments are gradually switched out of the Early Growth Fund, into the 

Core Growth Fund and then the Consolidation Fund until, at retirement, all assets are invested in the 

Foundation and Gilt Funds.  

3.16. Details of the defaults used during the Scheme year are set out in the attached SIPs dated 19 September 

2019.  The SIPs cover the Trustees’ investment policy in relation to each respective Section during the 

2019/20 Scheme year.     
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4. Core financial transactions  

4.1. The Trustees have a duty to ensure that ‘core financial transactions’ are processed promptly and 

accurately.  

4.2. Core financial transactions comprise the following:  

4.2.1. investment of contributions 

4.2.2. transfers into (2011 Section only) and out of the Scheme 

4.2.3. investment switches within the Scheme 

4.2.4. payments out of the Scheme 

4.3. Over the Scheme year, the administration functions, including core financial transactions, were 

undertaken by Broadstone. 

Controls and monitoring arrangements 

4.4. The controls in place in relation to ensuring the promptness and accuracy of core financial transactions 

are: 

4.4.1. The Trustees have a Service Level Agreement (SLA) in place with Broadstone.  The SLA sets out the 

timeline standards expected for each step of the Scheme’s main administration tasks, including 

core financial transactions.   Examples of the SLA’s agreed are: 

Event SLA (working days) 

Leavers – deferred benefits statements 15 

Early retirement 10 

Normal retirement (6 months pre-retirement) 20 

Late retirements 10 

Ill-health early retirements 5 

Death in retirement / in service / deferment - 2 (initial contact) 

calculation and payment of benefits  5 (follow up work) 

Transfers out – Calculation of transfer value and 

issue of statement to member/IFA and payments 

of benefits 

15 

Payments of all cash sums* 5 

HMRC Queries (in respect of members) 20 

*Subject to sufficient funds being available in the Trustees bank account.  

4.4.2. In order to monitor Broadstone’s performance against agreed SLA’s, the Trustees received 

quarterly administration reports from Broadstone over the Scheme year. These reports include 

cash flow monitoring, summaries of member transactions, reporting of service performance 

against SLAs and to identify any issues arising regarding administration timeliness and/or 

accuracy. Reports were considered at each Trustees’ meeting following the period which they 

cover. The Pensions Manager also regularly meets with Broadstone to support the high standards 

of administration expected by the Trustees and Scheme members. 
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4.4.3. The Trustees have agreed a break clause in the contract with Broadstone, should a prolonged 

failure in the day-to-day administration service occur, for example if there is a persistent failure in 

meeting the SLAs in the above table. 

4.4.4. Monitoring of accuracy is also undertaken via the auditing of the Scheme’s annual report and 

accounts and periodic auditing of the Scheme’s membership data. Broadstone’s processes are 

subject to internal controls procedures. 

4.4.5. The administrator’s controls and processes are also subject to a formal external audit for its annual 

assurance report on internal controls.   

4.4.6. Internal control measures are in place that ensure contributions are checked, reconciled and are 

paid in accordance with the payment schedule in place. 

4.4.7. Any material issues uncovered regarding inaccuracies with core financial transactions are included 

within Broadstone’s quarterly reporting to the Trustees. 

4.5. The Trustees believe that these controls allowed them to effectively monitor the timeliness and accuracy 

of core financial transactions during the Scheme year. 

Performance during the scheme year 

4.6. The Trustees received quarterly reports from the administrator during the Scheme year and were satisfied 

with the performance against SLAs.   

4.7. One issue relating to core financial transactions was identified in August 2019, whereby Broadstone had 

identified that members invested in the Income Section Lifestyle Strategy and were within 5 years of NRA, 

had not had their benefits switched as required by the strategy’s lifestyle profile since Broadstone’s 

appointment as third-party administrator for the Scheme in December 2018. Broadstone analysed the 

impact this error had on affected members and summarised their findings in a paper considered by the 

Trustees at the September 2019 Trustees meeting. Following confirmation that no member had been 

negatively impacted by this error, Broadstone confirmed that all members were put in a correct position 

as part of the September 2019 monthly cycle. 

Assessment 

4.8. In view of the controls and monitoring arrangements, and the rectifications made following the 

identification of the investment switching error during the Scheme year, the Trustees believe that core 

financial transactions have been processed promptly and accurately. 

5. Member-borne charges and transaction costs 

5.1. Members bear charges and transaction costs, which will differ depending on the investment options in 

which their pension savings are invested:   

5.1.1. Charges: these are expressed as a percentage of the value of a member’s holdings within an 

investment fund, and can be made up of a combination of charges, e.g. annual management charge 

and additional expenses.  We refer to the total annual charge as the Total Expense Ratio (TER). 

5.1.2. Transaction costs: these relate to the variable costs incurred within an investment fund arising from 

the trading activities of the fund, e.g. incurred in the buying and selling of securities, which are not 

accounted for in the TER charge.   
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5.2. The following table provides details of the charges and transaction costs for each of the investment options 

provided through the 2011 & Income Sections over the Scheme year (data sourced from each relevant 

investment manager): 

Investment option 
Total Expense Ratio 

(TER) 
Transaction Costs** 

FRF 0.74%*** 0.581% 

Income Section Lifestyle Strategy* 0.10% - 0.16% 0.05% 

Global Equity Select 60:40 Pension Fund 0.61% 0.24% 

Aberdeen Standard Asia Pacific ex Japan Equity Pension Fund 0.74% 0.07% 

Aberdeen Standard Global Bond Pension Fund 0.31% 0.06% 

Aberdeen Standard Overseas Equity Tracker Pension Fund 0.11% 0.13% 

Aberdeen Standard Overseas Equity Pension Fund 0.61% 0.46% 

North American Equity Pension Fund 0.61% 0.14% 

Aberdeen Standard Life Deposit and Treasury Pension Fund 0.16% 0.05% 

Aberdeen Standard Managed Pension Fund 0.52% 0.12% 

Aberdeen Standard Long Bond Pension Fund 0.31% 0.19% 

Japanese Pension Fund 0.62% 0.26% 

Aberdeen Standard UK Equity Select Pension Fund 0.71% 0.05% 

Aberdeen Standard Index-Linked Bond Pension Fund 0.31% 0.15% 

Global Equity 50:50 Tracker Pension Fund 0.11% 0.01% 

Global Equity 50:50 Pension Fund 0.51% 0.30% 

Aberdeen Standard Global Absolute Return Strategies Pension Fund 0.70% 0.66% 

Aberdeen Standard UK Gilt Pension Fund 0.31% 0.12% 

European Equity Pension Fund 0.62% 0.06% 

Aberdeen Standard Ethical Pension Fund 0.51% 0.08% 

Aberdeen Standard Corporate Bond Pension Fund 0.31% 0.03% 

Aberdeen Standard Multi Asset Managed (20-60% Shares) 0.52% 0.05% 

Aberdeen Standard Global Equities Pension Fund 0.71% 0.17% 

Aberdeen Standard UK Mixed Bond Pension Fund 0.31% 0.03% 

Money Market Pension Fund 0.21% 0.00% 
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Investment option 
Total Expense Ratio 

(TER) 
Transaction Costs** 

Aberdeen Standard Pooled Property Pension Fund 0.96% 0.09% 

SL Vanguard US Equity Pension Fund 0.10% -0.02% 

SL Vanguard UK Government Bond Index Pension Fund 0.10% 0.03% 

SL Vanguard Japan Stock Index Pension Fund 0.10% 0.03% 

Vanguard FTSE UK All Share Pension Fund Index 0.10% 0.05% 

SL Vanguard FTSE Developed Europe ex UK Pension Fund 0.10% -0.04% 

Aberdeen Standard UK Equity Pension Fund 0.51% 0.06% 

Aberdeen Standard Long Corporate Bond Pension Fund 0.31% 0.06% 

SL Vanguard Pacific ex Japan Stock Index Pension Fund 0.10% 0.04% 

* The quoted charges and transaction costs for each lifestyle strategy are calculated as a composite of the 

underlying fund charges and transaction costs.  These fund holdings and therefore also charges will vary 

depending upon each member’s term to retirement age. 

** In certain circumstances, the methodology used for calculating transaction costs (known as slippage) can 

lead to negative costs being reported.  This can be, for example, where other market activity pushes down 

the price of the asset being traded, whilst the transaction was in progress, resulting in the asset being 

purchased for a lower price than when the trade was initiated. 

*** Inclusive of a 0.06% p.a. platform fee. 

Impact of costs and charges 

5.3. To demonstrate the impact of charges and transaction costs on members’ pension savings over time, the 

Trustees have produced illustrations and these are set out in the appendix.  

Value for members 

5.4. The Trustees are required to assess annually the extent to which the charges and transaction costs borne 

by members represent good value.   

5.5. Analysis was undertaken by the Trustees’ professional advisers, Barnett Waddingham LLP, and the 

findings set out in a report dated October 2020.  The Trustees considered the report and confirmed its 

value for members assessment at a meeting in December 2020. 

5.6. Recognising that low cost does not necessarily mean good value, the assessment considered whether 

the services for which members pay or share the costs are suitable for, relevant to and (likely to be) valued 

by members and whether performance of the services had been effective.  Consideration was also made 

of the costs relative to other options available in the market.   

5.7. Various investment-related services for which members do not directly bear the costs are nevertheless 

inextricably linked to creating the environment under which investment returns are delivered, e.g. strategy, 

monitoring and the investment governance structure, so these were included in the assessment. 

5.8. Other services paid for by the PFA were excluded but nevertheless deliver value to members, e.g. the 

services of professional advisers and the operation of the Trustee Board, with a duty to act in the best 

interest of members. 



The Professional Footballers’ Pension Scheme  

28 

 

Annual governance statement 2020 (continued) 

5.9. In relation to the 2011 & Income Sections, the member-borne charges and transaction costs relate to 

investment services only.  All other charges, including the costs of administration and communication 

services are met by the Scheme.  

5.10. The assessment considered:  

5.10.1. the investment strategy, e.g. the design of the defaults and range of alternative options 

5.10.2. the arrangements for monitoring the performance of the investment options and reviewing the 

investment strategy 

5.10.3. the investment governance arrangements 

5.11. The Trustees concluded that the Scheme’s DC arrangements offer excellent value in relation to the 

charges and transaction costs borne by members.   

5.12. In reaching this conclusion, the Trustees recognised: 

5.12.1. Low cost does not necessarily mean better value 

5.12.2. In the 2020/21 Scheme year, the Trustees will be introducing new default investment strategies 

for the 2011 & Income Sections which have been constructed based on analysis of the Scheme’s 

membership profile and likely at-retirement behaviour.  

5.12.3. The new default investment strategy for the 2011 Section will also see a significant reduction in 

the charges the majority of Scheme members will pay and will further improve the value 

experienced by members, particularly in relation to the wider UK DC market. 

5.12.4. A wide range of self-select funds are available to members 

5.12.5. Monitoring processes of the defaults and their underlying fund performance continue to remain in 

place. 

5.12.6. The Trustees have adopted a policy around Environmental, Social & Governance (ESG) issues 

and monitors how these are implemented with investment managers. 

6. Trustee knowledge and understanding 

The Trustee Board 

6.1. The Trustee Board comprises seven Trustees, one of whom is a professional Trustee (and Chair), two 

are nominated by the Premier League, one nominated by the English Football League and the remaining 

three are nominated by members. 

Trustee knowledge and understanding requirements 

6.2. Trustees are required to be conversant with a scheme’s main documents, and have appropriate 

knowledge and understanding of the law relating to pensions and trusts, the funding of occupational 

schemes and investment of scheme assets.  

Approach 

6.3. The Trustees aim to remain conversant with the Scheme’s trust deed and rules as well as all other 

Scheme documents such as the SIPs, the risk register and current policies, e.g. conflicts of interest.  They 

do so through their experience in governing the Scheme, as well as specific activities over the Scheme 

year and access to professional advice. The Trustees have instant online access to the Schemes 

documents via the Trustees secure website.  
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6.4. The Trustees aim to achieve and maintain knowledge and understanding of the law relating to pensions 

and trusts, the funding of occupational schemes and investment of scheme assets through a combination 

of training, taking professional advice and the inclusion of a professional trustee as Chair of the Trustee 

Board. 

6.5. There is a structured training programme in place that includes periodic self-assessment by the Trustees 

to identify knowledge gaps and training needs in relation to emerging legislation, Scheme changes and 

upcoming matters in the Scheme’s business plan.  The self-assessment includes rating themselves 

against criteria recognised as relevant to the role of Trustee specifically for the Scheme, including 

behaviours, accountabilities, Scheme specific and general knowledge and skills. The results are compiled 

in a Board Skills Matrix which is evaluated by the Chair. The latest self-assessment was carried out in 

December 2018. The training programme also includes completion of the Pensions Regulator’s trustee 

toolkit.  A training log is maintained in relation to training undertaken and is reviewed at each Trustees 

meeting.   

6.6. The structured training programme is supplemented with training activities such as attending seminars 

and conferences, and reading pensions-related articles.   

6.7. An induction process is in place for newly appointed Trustees, which involves the provision of an induction 

pack, an initial training session with the Trustees’ legal advisers, an initial knowledge assessment and a 

plan to address gaps identified.   

6.8. The Trustees consult with professional advisers as and when required, for example on consultancy, 

investment and legal matters.  The professional advisers are engaged to pro-actively alert the Trustees 

on relevant changes to pension and trust law.  Professional advisers also provide support in relation to 

understanding and reviewing the Scheme’s documents, attending Trustees meetings and often in the 

delivery of training at these meetings. 

Activities over the Scheme year 

6.9. The Trustees reviewed the Scheme’s SIPs to take into account their policy towards ESG factors and the 

SIPs were updated accordingly in September 2019. 

6.10. The Trustees reviewed the following Scheme documents: 

6.10.1. the risk register 

6.10.2. the Scheme booklet 

6.10.3. annual report and accounts 

6.10.4. annual calendar 

6.10.5. member tracing policy 

6.10.6. Internal Dispute Resolution Procedures 

6.10.7. CMA objectives 

6.10.8. Covid-19 Business Continuity Plan 

6.11. The Trustees received training at the September 2019 Trustees Meeting on initial considerations when 

undertaking an investment strategy review. In addition, the Trustees participated in the Trustee Academy, 

a programme of nine individual training modules hosted by Broadstone, the Scheme Actuary; on selected 

modules that assist the Trustees in covering any knowledge gaps identified as part of their self-

assessment.  

6.12. No new Trustees were appointed during the Scheme year, so the induction process was not required. 
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6.13. During the Scheme year, the Trustees took professional advice on: 

6.13.1. assessing the Scheme’s DC arrangements against the Pensions Regulator’s Code of Practice 13 

(“DC Code”) 

6.13.2. undertaking the annual value for members assessment 

6.13.3. reviewing and updating the SIPs  

6.13.4. reviewing the 2011 & Income Sections’ defaults, with subsequent changes to the SIPs outside the 

Scheme year 

6.13.5. security of assets through the Mobius Life and ASI platforms 

6.13.6. setting the Trustees policy towards ESG issues 

6.13.7. monitoring the performance of the defaults and their underlying funds 

6.13.8. investment accumulation assumptions used for members’ statutory money purchase illustrations 

6.13.9. setting objectives for the Scheme’s investment advisers for the provision of investment services 

Assessment 

6.14. The Trustees consider that their combined knowledge and understanding, together with their access to 

professional advice, enables them to properly and effectively exercise their Trustee functions in the 

following ways: 

6.14.1. The Trustees are able to challenge and question advisers, service providers and other parties 

effectively 

6.14.2. Trustees’ decisions are made in accordance with the Scheme rules and in line with trust law 

duties 

 

 

……………………………….                                                  ………………………… 

Chair of the Trustees Date 
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Appendix – Illustrations on the impact of cost and charges  

A1.1. To demonstrate the impact of member-borne charges and transaction costs on the value of members’ 

pension savings, the Trustees have produced illustrations in accordance with statutory guidance.  These 

show the impact of charges and transaction costs for representative cross-sections of the membership 

and investment options.   

Parameters used for the illustrations 

A1.2. The membership of the 2011 & Income Sections and the investment options offered were analysed in 

determining the parameters to be used. 

A1.3. Pot size: pot sizes of £5,500, £11,000 and £21,000 have been used; these represent the 25th percentile, 

the median and the 75th percentile of pot values (rounded to the nearest £500) of 2011 & Income Sections 

members as at 31 July 2020.   

A1.4. Active members and deferred members: illustrations have been provided for active members of the FRF 

only, assuming total regular contributions of £6,000 p.a. (assuming increase of 2.5% p.a.), and for deferred 

members assuming no future contributions. All other investment options are shown assuming no further 

contributions.  

A1.5. Timeframe: the illustrations are shown over a 38 year time frame as this covers the approximate duration 

that the youngest member would take to reach retirement age. 

A1.6. Investment options: the investment options selected for the illustrations include the 2011 & Income 

Sections’ respective default investment arrangements, the most popular self-select option by number of 

members, the highest charged fund, the lowest charge fund, the fund with the highest assumed 

investment return and the fund with the lowest assumed investment return. 

Investment option Rationale for inclusion 

Assumed Gross 

return above 

inflation* 

TER 
Transaction 

cost** 

FRF   Default strategy for 2011 Section  1.30% 0.705% 0.44% 

Income Section Lifestyle 

Strategy 

Lifestyle strategy for Income 

Section 
-2.00% - 2.00% 

0.10% - 

0.16% 

0.05% - 

0.07% 

Standard Life Managed Fund  Most popular self-select choice  1.50% 0.52% 0.14% 

Aberdeen Standard Overseas 

Equity Tracker Pension Fund 

Highest assumed investment 

return   
2.00% 0.11% 0.13% 

Aberdeen Standard UK Gilt 

Pension Fund 

Lowest assumed investment 

return 
-2.00% 0.31% 0.11% 

SL Vanguard FTSE Developed 

Europe ex UK Pension Fund 
Lowest charge 2.00% 0.10% 0.02% 

Aberdeen Standard Global 

Absolute Return Strategies 

Pension Fund 

Highest charge 1.50% 0.70% 0.59% 

* Projected growth rates, gross of costs and charges, for each investment option are in line with the 

2020 Statutory Money Purchase Illustrations (SMPIs).  
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** The statutory guidance requires trustees to use an average of the last five years’ transaction costs 

(insofar as they are able) when producing the illustrations.  As we have data for the last two years 

only, the figures are two year averages.    

Guidance to the illustrations 

A1.7. For each illustration, the savings pot has been projected twice: firstly for the assumed investment return 

gross of costs and charges; and secondly for the assumed investment return net of costs and charges. 

A1.8. Projected pot sizes are shown in today’s terms, so do not need to be reduced further for the effects of 

future inflation.  Inflation is assumed to remain constant throughout the term of the illustrations, at 2.5% 

per year.  

A1.9. Values shown are estimates and not guaranteed. 

A1.10. The starting date for the illustrations is 31 July 2020. 

A1.11. The illustrations are presented in two different ways: 

A1.11.1. For the Income Section Lifestyle Strategy, the illustrations should be read based on the number 

of years until the member reaches their retirement age. This is because the underlying funds 

used and therefore the costs and charges changes over time and this is reflected in the 

illustrations. 

A1.11.2. For the FRF and other self-select funds, the illustrations should be read based upon various 

ages in the lead up to when members can access their benefits at age 55.  

FRF 

A1.12. This is the default strategy for the 2011 Section. 

Illustration basis Age Starting pot size £5,500 Starting pot size £8,000 Starting pot size £11,000 

  Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Active member: 
continuing 

contributions 

17 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

24 £49,377 £47,263 £55,384 £52,822 £66,306 £62,928 

35 £126,644 £113,790 £133,544 £119,442 £146,091 £129,718 

45 £206,814 £175,237 £214,642 £180,974 £228,874 £191,407 

55 £297,753 £237,618 £306,632 £243,444 £322,775 £254,035 

Deferred 
member: no 

further 
contributions 

17 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

24 £6,007 £5,558 £12,015 £11,117 £22,937 £21,223 

35 £6,901 £5,652 £13,801 £11,303 £26,348 £21,579 

45 £7,827 £5,738 £15,655 £11,475 £29,887 £21,908 

55 £8,879 £5,825 £17,758 £11,650 £33,901 £22,241 

A1.13. Note on how to read this table: If a deferred member had £21,000 invested in this option aged 17, when 

they came to retire in 38 years, the savings pot could grow to £33,901 if no charges are applied but to 

£22,241 with charges applied.   
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Income Section Lifestyle Strategy 

A1.14. This is the primary investment strategy used by members of the Income Section. 

Illustration 
basis 

Years from 
taking 

benefits 

Starting pot size £5,500 Starting pot size £11,000 Starting pot size £21,000 

  Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Deferred 
member: no 

further 
contributions 

0 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

5 £5,392 £5,340 £10,784 £10,679 £20,587 £20,388 

10 £5,939 £5,839 £11,878 £11,679 £22,676 £22,295 

15 £6,541 £6,386 £13,083 £12,771 £24,976 £24,381 

20 £7,205 £6,983 £14,410 £13,966 £27,509 £26,663 

25 £7,936 £7,636 £15,871 £15,273 £30,300 £29,157 

30 £8,741 £8,351 £17,482 £16,702 £33,374 £31,885 

38 £10,202 £9,636 £20,404 £19,271 £38,953 £36,791 

A1.15. Note on how to read this table: If a member had £21,000 invested in this option on 31 July 2020, when 

they came to retire in 38 years, the savings pot could grow to £38,953 if no charges are applied but to 

£36,791 with charges applied.   

Standard Life Managed Fund 

A1.16. This is the most popular self-select choice by number of members. 

Illustration basis Age Starting pot size £5,500 Starting pot size £11,000 Starting pot size £21,000 

  Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Deferred 
member: no 

further 
contributions 

17 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

24 £6,089 £5,823 £12,178 £11,647 £23,248 £22,235 

35 £7,144 £6,370 £14,288 £12,741 £27,277 £24,323 

45 £8,261 £6,912 £16,522 £13,824 £31,542 £26,392 

55 £9,553 £7,500 £19,105 £15,000 £36,474 £28,636 

A1.17. Note on how to read this table: If a deferred member had £21,000 invested in this option aged 17, when 

they came to retire in 38 years, the savings pot could grow to £36,474 if no charges are applied but to 

£28,636 with charges applied.  
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Aberdeen Standard Overseas Equity Tracker Pension Fund 

A1.18. This is the fund with the highest assumed investment return (gross of charges). 

Illustration basis Age Starting pot size £5,500 Starting pot size £11,000 Starting pot size £21,000 

  Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Deferred 
member: no 

further 
contributions 

17 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

24 £6,297 £6,196 £12,593 £12,392 £24,042 £23,658 

35 £7,788 £7,472 £15,576 £14,945 £29,736 £28,530 

45 £9,448 £8,859 £18,896 £17,718 £36,075 £33,826 

55 £11,462 £10,503 £22,925 £21,007 £43,765 £40,104 

A1.19. Note on how to read this table: If a deferred member had £21,000 invested in this option aged 17, when 

they came to retire in 38 years, the savings pot could grow to £43,765 if no charges are applied but to 

£40,104 with charges applied.  

Aberdeen Standard UK Gilt Pension Fund 

A1.20. This is the fund with the lowest assumed investment return (gross of charges). 

Illustration basis Age Starting pot size £5,500 Starting pot size £11,000 Starting pot size £21,000 

  Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Deferred 
member: no 

further 
contributions 

17 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

24 £4,791 £4,646 £9,583 £9,293 £18,294 £17,741 

35 £3,858 £3,565 £7,715 £7,129 £14,729 £13,611 

45 £3,168 £2,801 £6,335 £5,603 £12,095 £10,697 

55 £2,601 £2,202 £5,202 £4,403 £9,932 £8,406 

A1.21. Note on how to read this table: If a deferred member had £21,000 invested in this option aged 17, when 

they came to retire in 38 years, the savings pot could grow to £9,932 if no charges are applied but to 

£8,406 with charges applied.  

SL Vanguard FTSE Developed Europe ex UK Equity Tracker 

A1.22. This is the fund with the lowest total charge. 

Illustration basis Age Starting pot size £5,500 Starting pot size £11,000 Starting pot size £21,000 

  Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Deferred 
member: no 

further 
contributions 

17 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

24 £6,297 £6,242 £12,593 £12,484 £24,042 £23,833 

35 £7,788 £7,615 £15,576 £15,231 £29,736 £29,077 

45 £9,448 £9,125 £18,896 £18,249 £36,075 £34,839 

55 £11,462 £10,933 £22,925 £21,866 £43,765 £41,743 

A1.23. Note on how to read this table: If a deferred member had £21,000 invested in this option aged 17, when 

they came to retire in 38 years, the savings pot could grow to £43,765 if no charges are applied but to 

£41,743 with charges applied. 
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Aberdeen Standard Global Absolute Return Strategies Pension Fund 

A1.24. This is the fund with the highest charge. 

Illustration basis Age Starting pot size £5,500 Starting pot size £11,000 Starting pot size £21,000 

  Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Before 
charges 

After 
charges 

Deferred 
member: no 

further 
contributions 

17 £5,500 £5,500 £11,000 £11,000 £21,000 £21,000 

24 £6,089 £5,579 £12,178 £11,159 £23,248 £21,303 

35 £7,144 £5,706 £14,288 £11,413 £27,277 £21,788 

45 £8,261 £5,824 £16,522 £11,649 £31,542 £22,239 

55 £9,553 £5,945 £19,105 £11,890 £36,474 £22,698 

A1.25. Note on how to read this table: If a deferred member had £21,000 invested in this option aged 17, when 

they came to retire in 38 years, the savings pot could grow to £36,474 if no charges are applied but to 

£22,698 with charges applied.  
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Appendix Statement of Investment Principles – 2011 and Income Sections 
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