The Professional Footballers’ Pension Scheme

Annual governance statement 2021
1. Introduction

1.1,

1.2.

1.3.

This statement has been prepared by the Trustees of the Professional Footballers’ Pension Scheme (‘the
Trustees” and “the Scheme” respectively), to report on compliance with governance standards.

The governance standards apply to defined contribution (DC) arrangements and are designed to help
members achieve good outcomes from their pension savings.

This statement covers the scheme year 1 August 2020 to 31 July 2021 and will be published online at
hitps://www.thepfa.com/plavers/union-support/pension-scheme. Details of which will be included within
members’ annual benefit statements.

2. The Scheme’s DC arrangements

2.1.

The Scheme’s DC arrangements comprise:

2.1.1.  The 2011 Section

2.1.1.1. Used by the participating employers’ as a qualifying workplace arrangement for auto-enrolment
purposes.

2.1.1.2. Members are not required to contribute into the 2011 Section. The transfer levy fund is used to
make contributions to the 2011 Section in respect of each member and subsequently invested
into the Scheme’s default investment strategy.

2.1.1.3. The 2011 Section is administered by Broadstone Corporate Benefits ('Broadstone”) and
members’ benefits are invested in the Scheme’s default investment strategy, which sits on
Mobius Life Limited’s (“Mobius Life”) platform, investing in a range of investment managers’
funds provided through the Mobius Life platform.

2.1.1.4. Members can elect to pay Additional Voluntary Contributions (“AVCs”) and invest in the default
investment arrangement (as well as its underlying funds), a selection of self-select funds, or
funds that sit on Aberdeen Standard Investments Limited's (“ASI”) platform, at the Trustees’
discretion.

2.1.2. The Income Section

2.1.2.1. Closed to further contributions on 31 December 2010, is administered by Broadstone and
invested in funds on the ASI platform.

3. Default investment arrangements
2011 Section

3.1.

3.2.

Prior to 9 October 2020, the 2011 Section’s default investment arrangement was the Footballers’
Retirement Fund (“FRF”), a blended fund which sat on the Mobius Life platform invested in a number of
different underlying funds on the platform.

The FRF was a unitised fund which aimed to provide stable growth up to retirement while remaining
suitable for members taking their retirement benefits in any form (i.e. cash, annuity purchase and
drawdown. The FRF invested in the following range of diversified growth funds.

3.2.1. Newton Real Return Fund

3.22. Newton Global Dynamic Bond Fund
3.2.3. Invesco Global Targeted Returns Fund
3.24. Aviva Multi-Strategy Target Return Fund
3.2.5. Standard Life GARS Fund

3.2.6. Insight Broad Opportunities Fund
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3.3.
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Following a phased transition from 9 October 2020 to 16 February 2021, the Trustees introduced a new
default investment arrangement for the 2011 Section in which all future contributions, as well as those
previously invested in the FRF, would be invested. The new default investment strategy (“the 2011 Section
Default”) invests in white-labelled, blended funds that follows a 20 year lifestyle profile, so as to protect
members’ benefits in the lead up to retirement. The strategy is aimed at members who intend to drawdown
their Scheme benefits at-retirement. A summary of the 2011 Section Default strategy and the range of

underlying blended funds utilised by the strategy is provided below:
|
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34.

3.5

3.6.

Although the Lifestyle Strategy within the Income Section is considered a ‘default’ option, and governed
as such by the Trustees, it is not a ‘default investment arrangement’ for the purposes of the Occupational
Pension Scheme (Charges and Governance) Regulations 2015. This is because no contributions have
been allocated to the Lifestyle Strategy, where members have not made an investment decision, since 6
April 2015.

The Income Section’s Lifestyle Strategy targets a normal retirement age (“NRA”) of 55 (35 for members
before April 2006) and de-risks over a 5 year switching period to NRA.

During the growth phase, the Income Section Lifestyle Strategy invests solely in the Vanguard FTSE UK
All Share Pension Fund Index before gradually switching into the Aberdeen Standard Life Deposit and
Treasury Pension Fund in the 5 years towards a member’'s NRA. The strategy is aimed for members who
are expected to use their Income Section benefits towards funding part or all of their tax-free cash
entittement in conjunction with their Defined Benefits (DB) at-retirement.
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Aims & objectives

3.7.

3.8.

The Trustees’ high level objectives with regard to investing the Scheme’s assets are to adopt an approach
that recognises the need to balance risk with the achievement of a satisfactory investment return. The
Trustees have taken into consideration that:

3.7.1. The liabilities of the 2011 & Income Sections are equal to the assets since these define the benefit
promise

3.7.2. Members’ pension benefits are maximised by achieving maximum investment returns
3.7.3. Individual members’ financial profiles and attitudes to risk may vary

The investment managers used by the 2011 & Income Sections have each been set performance
objectives to achieve returns in line with, or in excess of, a benchmark.

Monitoring of the defaults

3.9.

3.10.

During the Scheme year, the Trustees, with the support of their investment advisers, monitored the
performance of the 2011 & Income Sections’ default investment arrangements (collectively referred to as
“the defaults”), and the underlying funds that make up these strategies, against their respective
benchmarks and the Trustees’ objectives. The Trustees received quarterly investment monitoring reports
from their investment advisers which were considered at every Trustees’ meeting.

The Trustees have an established Investment Sub-Committee to monitor the defaults, as well as the wider
fund range and consider any required changes as they arise. The sub-committee feeds into the full
Trustee Board which is collectively responsible for any decisions made. Investments are considered as a
standing item at quarterly Trustees’ meetings.

Review of the default

3.11.

3.12.

3.13.

No review of the Scheme’s default investment strategies was undertaken during the Scheme year. The
Trustees last undertook the last triennial review of the Scheme’s default investment arrangements in
October 2019. The outcome of this review saw the Trustees replace the FRF with the 2011 Section Default
during the Scheme year.

Furthermore, the Trustees will look to implement a new default investment strategy for members of the
Income Section during the 2022/23 Scheme year. The new investment strategy will follow the same
approach to the new 2011 Section Defauit. It will invest in the same white-labelled, blended funds and
follows a 20 year lifestyle profile, so as to protect members’ benefits in the lead up to retirement. The
strategy is aimed at members’ who intend to take their Scheme DC benefits alongside their DB benefit.

During the growth phase, the new strategy invests exclusively in the Early Growth Fund. In the 20 years
leading up to a member's NRA, members are gradually switched out of the Early Growth Fund, into the
Core Growth Fund and then the Consolidation Fund until, at retirement, all assets are invested in the
Foundation and Gilt Funds.

Further information on the defaults

3.14. Details of the defaults used during the Scheme year are set out in the attached Statement of Investment

Principles (SIPs) dated 4 September 2020. The SIPs cover the Trustees’ investment policy in relation to
each respective Section during the 2020/21 Scheme year.
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4. Core financial transactions

4.1. The Trustees have a duty to ensure that ‘core financial transactions’ are processed promptly and
accurately.

4.2. Core financial transactions comprise the following:

4.2.1.
422,
423.
4.2.4.

investment of contributions
transfers into (2011 Section only) and out of the Scheme
investment switches within the Scheme

payments out of the Scheme

43. Over the Scheme year, the administration functions, including core financial transactions, were
undertaken by Broadstone.

Controls and monitoring arrangements

4.4. The controls in place in relation to ensuring the promptness and accuracy of core financial transactions

are:

44.1.

44.2.

The Trustees have a Service Level Agreement (SLA) in place with Broadstone. The SLA sets out
the timeline standards expected for each step of the Scheme’s main administration tasks, including
core financial transactions. Examples of the SLA's agreed are:

Event - - SLA (working days)
Leavers — deferred benefits statements 15 a
Early retirement 10

Normal retirement (6 months pre-retirement) 20

Late retirements 10
[ll-health early retirements 5 -
Death in retirement / in service / deferment - 2 (initial contact)
calculation and payment of benefits - 5 (follow up work)
Transfers out — Calculation of transfer value and 15

issue of statement to member/IFA and payments

of benefits

Payments of all cash sums* 5

HMRC Queries (in respect of members) 20 a

*Subject to sufficient funds being available in the Trustees bank account.

In order to monitor Broadstone's performance against agreed SLA’s, the Trustees received
quarterly administration reports from Broadstone over the Scheme year. These reports include
cash flow monitoring, summaries of member transactions, reporting of service performance
against SLAs and to identify any issues arising regarding administration timeliness and/or
accuracy. Reports were considered at each Trustees’ meeting following the period which they
cover. The Pensions Manager also regularly meets with Broadstone to support the high standards
of administration expected by the Trustees and Scheme members.
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4.4.3. The Trustees have agreed a break clause in the contract with Broadstone, should a prolonged
failure in the day-to-day administration service occur, for example if there is a persistent failure in
meeting the SLAs in the above table.

4.44. Monitoring of accuracy is also undertaken via the auditing of the Scheme’s annual report and
accounts and periodic auditing of the Scheme’s membership data. Broadstone’s processes are
subject to internal controls procedures.

4.45. The administrator's controls and processes are also subject to a formal external audit for its annual
assurance report on internal controls.

44.6. Internal control measures are in place that ensure contributions are checked, reconciled and are
paid in accordance with the payment schedule in place.

4.47. Any material issues uncovered regarding inaccuracies with core financial transactions are included
within Broadstone’s quarterly reporting to the Trustees.

4,5. The Trustees believe that these controls allowed them to effectively monitor the timeliness and accuracy
of core financial transactions during the Scheme year.

Performance during the scheme year

46. The Trustees received quarterly reports from the administrator during the Scheme year and were satisfied
with the performance against SLAs.

Assessment

47. Inview of the controls and monitoring arrangements, the Trustees believe that core financial transactions
have been processed promptly and accurately.

5. Member-borne charges and transaction costs

5.1. Members bear charges and transaction costs, which will differ depending on the investment options in
which their pension savings are invested:

5.1.1. Charges: these are expressed as a percentage of the value of a member’s holdings within an
investment fund, and can be made up of a combination of charges, e.g. annual management charge
and additional expenses. We refer to the total annual charge as the Total Expense Ratio (TER).

5.1.2. Transaction costs: these relate to the variable costs incurred within an investment fund arising from
the trading activities of the fund, e.g. incurred in the buying and selling of securities, which are not
accounted for in the TER charge.
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Charges in relation to the 2011 & Income Sections

5.2.  Thefollowing table provides details of the charges and transaction costs for each of the investment options
provided through the 2011 & Income Sections over the Scheme year (data sourced from each relevant
investment manager):

Total Expense Ratio

Investment option (TER) Transaction Costs**
FRF i 0.74%*** 0.460%
2011 SectionwDefauIt* N 0.23% - 0.41% -OO;’/;- 6.10%
Income Section Lifestyle Strategy* 0.10% - 0.16% 0.07% - 0.21%
The FootballersA Early Growth Fund “ ) 0.32% 0.05%
.M};e Footballers’ CoreWGr;\;/vth Fl;r;d R . 0.26% 0.09% 7
e Footbatrs Conso“datlon - B B e 043%_.@.. S 013% .
The Footballers’ Foundation Fund 0.35% -0.02%
TheFOOtba"ers ....... Gllt - o Soro
The Footballers’ Cash Fund - | 0.09% 0.01%
The Footballers’ Equity Fund 0.17% | 007%
The Foot‘mt;;lulér;" Shariah Fund R 0.36% 0.03%
The Footballers’ Diversified Growth Fund 0.47% 0.26%
Global Equity Select 60:40 Phe:l-va;rTI;;n; - 0.61% 024% .
Aberdeen Stand;;é;sfl;Pamf ic e; J;;;n E_(;uty Pension Fund 0.74% 0.07%
VAberdeen Standard Global Bond Pension Fund 0.31% 0.06%
Aberdoen Sandard Oversens Bty Tracker Pansion Fund ST o O 13% ................................................
Aberdeen Standard Overseas Equity Pension Fund 0.61% 0.46%
North American Equity Pension Fund " 0. 6';°;; 0.14% .
Aberdeen Standa;i Life Deposnt and Treasury Pension Fund 0.16% 0.05%
Aberdeen Sténdard Mane;égd Pension Fund - | 0.52% 0.12% -
Aberdeen Standard Long Bond Pension Fund 0.31% 0.19%
Jepanese Pension Fund -  oe2w 026%
Aberdeen Standard UK Equity Select Pension Fund 0.71% 0.05%
Aberdeen Standard Index-Linked Bond Pension Fund | 0.31% 015%
Global Equity 50:50 Tracker Pension Fund 0.11% 0.01%
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Investment option

Total Expense Ratio

Transaction Costs**

*  The quoted charges and transaction costs for each lifestyle strategy are calculated as a composite of the
underlying fund charges and transaction costs. These fund holdings and therefore also charges will vary

depending upon each member's term to retirement age.

** |n certain circumstances, the methodology used for calculating transaction costs (known as slippage) can
lead to negative costs being reported. This can be, for example, where other market activity pushes down
the price of the asset being traded, whilst the transaction was in progress, resulting in the asset being

purchased for a lower price than when the trade was initiated.

*** Inclusive of a 0.06% p.a. platform fee.

Impact of costs and charges

5.3. Todemonstrate the impact of charges and transaction costs on members’ pension savings over time, the
Trustees have produced illustrations and these are set out in the appendix.
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(TER)
Global Equity 50:50 Pension Fund 0.51% 0.30% -
Aberdeen Standard Global Absolute Return Strategies Pension Fund 0.81% 0.66%
Aberdeen Standard UK Gilt Pension Fund 0.31% 0.12%
Eur;pean Eqwty Pension Fund - 062% a 0.06%

” ”‘Aberdeen Standard Ethical Pension FJ;T i 0.51% 008% """""""""""
Aberdeen Standard Corporate Bond Pension Fund 0.31% - 0.03%
Aberdeen Standard Multi Asset Managed (20-60% Shares) 0.52% 0.05%
Aberdeen Standard Global Equities Pension Fund 0.71% 0.17%
Aberdeen Standard UK Mixed Bond Pension Fund | H (;?:1% ﬂ 0.03% _

,W,Money o 021% — WO_OO% I
Aberdeen Standard Pooled Property Pension Fund 0.96% 0.09%

SL Vanguard US Equity Pension Fund 0.10% -0.02%
SL Vanguard UK Governm;r;;ﬂBond I;md;,x PeﬁS|on Fund 0.10% 0.03‘%» »

MSL Vanguard Japan Stock Index Pension Fund » 015% 0.03%

W‘Vanguard FTSE UK All Share Pension Fund Index 0.10% 0.05%

SL Vanguard FTSE Developed Europe ex UK Pension Fund 0.10% -0.04%

M—Aberdeen Standard UK Equity Pension Fund 0.51% - 006‘%:
Abe;d;;; '_étandard Long Corporate Bond Pen;;;r: »qu*nd M 0.31% 0. OE;"/;

SL Vanguard Pacific ex Japan Stock Index Pension Fund ) 010% 0.04%
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Investment transition carried out during the Scheme year

54.

During the course of the Scheme year, the Trustees carried out an investment transition exercise. The
Pensions Regulator sets out a best practice framework for assessing value for money for events that
generate one-off costs, such as the investment transition, which is set out below:

54.1.

54.2.

54.3.

544.

5.4.5.

5.4.6.

54.7.

54.38.

54.09.

2011 Section members were invested in the FRF, a blended fund which sat on the Mobius Life
Platform and invested in a number of underlying funds on the platform.

All 2011 Section members were moved by default to the new 2011 Section Default with a default
target retirement age of 55.

The transfer of assets took place over two broadly equal tranches, with the first taking place on 9
October 2020 and the second on 16 February 2021. The transfer was completed in two tranches
in order to mitigate against adverse market movements in the transfer period. Mobius Life
obtained a pre-funding facility for the transfer from Legal & General Investment Management
(“LGIM”) which meant that a majority of the transition was re-invested on the disinvestment dates.
The costs of LGIM’s pre-funding facility were met by funding from the transfer levy.

There were no explicit costs to members for the transition, either in selling units in the FRF or
buying units in the newly created blended funds that compose the new 2011 Section Default.
Therefore, members’ fund values immediately before and immediately after the transition were
the same. Utilising the pre-funding facilities of LGIM mitigated out of market movements for a
majority of the assets transitioned.

Some implicit costs can arise in trades between funds. Costs incurred in this manner were
estimated to be less than 0.13% and 0.14% of the amount transitioned for the October 2020 and
February 2021 transitions respectively.

There will be no further costs in respect of the asset transition and members will be paying lower
charges as a result of the transition.

The change was implemented as the FRF offered no automatic de-risking as members
approached retirement.

As part of the investment strategy review, the Trustees identified a Lifestyle Strategy that would
be pertinent to the Scheme’s membership in terms of the risk carried in the growth phase and
payment method that is likely to be targeted as members approach retirement. The Trustees, after
taking advice from its investment advisers, decided that the Mobius Life platform remained best
placed to implement the new strategy.

The new default investment arrangement should offer members improved value for money. The
Trustees believe the new 2011 Section Default will:

5.4.9.1. Provide automatic de-risking as members approach retirement
5.4.9.2. Broadly match the risk profile of the membership in the growth phase
5.4.9.3. Broadly reflect how members are expected to draw benefits from the Scheme at retirement

5.4.9.4. Provide lower ongoing charges

Value for members

5.5.

5.6.

The Trustees are required to assess annually the extent to which the charges and transaction costs borne
by members represent good value.

Analysis was undertaken by the Trustees’ professional advisers, Barnett Waddingham LLP, and the
findings set out in a report dated November 2021. The Trustees considered the report and confirmed its
value for members assessment at a meeting in December 2021.
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5.7.

5.8.

59.

5.10.

5.11.

5.12.

5.13.

Recognising that low cost does not necessarily mean good value, the assessment considered whether
the services for which members pay or share the costs are suitable for, relevant to and (likely to be) valued
by members and whether performance of the services had been effective. Consideration was also made
of the costs relative to other options available in the market.

Various investment-related services for which members do not directly bear the costs are nevertheless
inextricably linked to creating the environment under which investment returns are delivered, e.g. strategy,
monitoring and the investment governance structure, so these were included in the assessment.

Other services paid for by the PFA were excluded but nevertheless deliver value to members, e.g. the
services of professional advisers and the operation of the Trustee Board, with a duty to act in the best
interest of members.

In relation to the 2011 & Income Sections, the member-borne charges and transaction costs relate to
investment services only. All other charges, including the costs of administration and communication
services are met by the Scheme.

The assessment considered:
5.11.1. the investment strategy, e.g. the design of the defaults and range of alternative options

5.11.2. the arrangements for monitoring the performance of the investment options and reviewing the
investment strategy

5.11.3. the investment governance arrangements

The Trustees concluded that the Scheme’s DC arrangements offer excellent value in relation to the
charges and transaction costs borne by members.

In reaching this conclusion, the Trustees recognised:
5.13.1. Low cost does not necessarily mean better value
5.13.2. A wide range of self-select funds are available to members

5.13.3. Monitoring processes of the defaults and their underlying fund performance continue to remain in
place.

5.13.4. The Trustees have adopted a policy around Environmental, Social & Governance (ESG) issues
and monitors how these are implemented with investment managers.

6. Trustee knowledge and understanding

The Trustee Board

6.1.

The Trustee Board comprises of six Trustees, one of whom is a professional Trustee (and Chair), two are
nominated by the Premier League, one nominated by the English Football League and the remaining two
are nominated by members.

Trustee knowledge and understanding requirements

6.2.

Trustees are required to be conversant with a scheme’s main documents, and have appropriate
knowledge and understanding of the law relating to pensions and trusts, the funding of occupational
schemes and investment of scheme assets.
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Approach

6.3.

6.4.

6.5.

6.6.

6.7.

6.8.

The Trustees aim to remain conversant with the Scheme'’s trust deed and rules as well as all other
Scheme documents such as the SIPs, the risk register and current policies, e.g. conflicts of interest. They
do so through their experience in governing the Scheme, as well as specific activities over the Scheme
year and access to professional advice. The Trustees have instant online access to the Scheme's
documents via the Trustees’ secure website.

The Trustees aim to achieve and maintain knowledge and understanding of the law relating to pensions
and trusts, the funding of occupational schemes and investment of scheme assets through a combination
of training, taking professional advice and the inclusion of a professional trustee as Chair of the Trustee
Board.

There is a structured training programme in place that includes periodic self-assessment by the Trustees
to identify knowledge gaps and training needs in relation to emerging legislation, Scheme changes and
upcoming matters in the Scheme’s business plan. The self-assessment includes rating themselves
against criteria recognised as relevant to the role of Trustee specifically for the Scheme, including
behaviours, accountabilities, Scheme specific and general knowledge and skills. The results are compiled
in a Board Skills Matrix which is evaluated by the Chair. The latest self-assessment was carried out in
December 2018. The training programme also includes completion of the Pensions Regulator’s trustee
toolkit. A training log is maintained in relation to training undertaken and is reviewed at each Trustees’
meeting.

The structured training programme is supplemented with training activities such as attending seminars
and conferences, and reading pensions-related articles.

An induction process is in place for newly appointed Trustees, which involves the provision of an induction
pack, an initial training session with the Trustees’ legal advisers, an initial knowledge assessment and a
plan to address gaps identified.

The Trustees consult with professional advisers as and when required, for example on consultancy,
investment and legal matters. The professional advisers are engaged to pro-actively alert the Trustees
on relevant changes to pension and trust law. Professional advisers also provide support in relation to
understanding and reviewing the Scheme’s documents, attending Trustees meetings and often in the
delivery of training at these meetings.

Activities over the Scheme year

6.9.

6.10.

The Trustees updated the Scheme’s SIPS in September 2020 to take into account the new default
arrangements.

The Trustees reviewed the following Scheme documents:
6.10.1. the risk register

6.10.2. annual report and accounts

6.10.3. annual calendar

6.10.4. CMA objectives

6.10.5. the SIPS

6.11.The Trustees received training at Trustees Meetings on the following areas:

6.11.1.  integrating ESG into their investments.
6.11.2.  annuity purchase
6.11.3.  the Pension Regulator's combined code of practice
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6.12. No new Trustees were appointed during the Scheme year, so the induction process was not required.
6.13. During the Scheme year, the Trustees took professional advice on:

6.13.1. assessing the Scheme’s DC arrangements against the Pensions Regulator's Code of Practice 13
(“DC Code”)

6.13.2. undertaking the annual value for members assessment

6.13.3. reviewing and updating the SIPs

6.13.4. reviewing the 2011 & Income Sections’ wider fund range

6.13.5. setting the Trustees policy towards ESG issues

6.13.6. monitoring the performance of the defaults and their underlying funds

6.13.7. investment accumulation assumptions used for members’ statutory money purchase illustrations

Assessment

6.14. The Trustees consider that their combined knowledge and understanding, together with their access to
professional advice, enables them to properly and effectively exercise their Trustee functions in the
following ways:

6.14.1. The Trustees are able to challenge and question advisers, service providers and other parties
effectively

6.142. Trustees' decisions are made in accordance with the Scheme rules and in line with trust law
duties

..............................

Chair of the Trustees Date
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Appendix — lllustrations on the impact of cost and charges

A1.1.

To demonstrate the impact of member-borne charges and transaction costs on the value of members’
pension savings, the Trustees have produced illustrations in accordance with statutory guidance. These
show the impact of charges and transaction costs for representative cross-sections of the membership
and investment options.

Parameters used for the illustrations

At1.2.

A13.

A14.

A15.

Al6.

The membership of the 2011 & Income Sections and the investment options offered were analysed in
determining the parameters to be used.

Pot size: pot sizes of £6,000, £11,500 and £22,500 have been used; these represent the 25% percentile,
the median and the 75" percentile of pot values (rounded to the nearest £500) of 2011 & Income Sections
members as at 31 July 2021.

Active members and deferred members: illustrations have been provided for active members of the 2011
Section Default only, assuming total regular contributions of £6,180 p.a. (assuming increase of 2.5% p.a.),
and for deferred members assuming no future contributions. All other investment options are shown
assuming no further contributions.

Timeframe: the illustrations are shown over a 38 year time frame as this covers the approximate duration
that the youngest member would take to reach retirement age.

Investment options: the investment options selected for the illustrations include the 2011 & Income
Sections’ respective default investment arrangements, the most popular self-select option by number of
members, the highest charged fund, the lowest charge fund, the fund with the highest assumed
investment return and the fund with the lowest assumed investment return.

Assumed Gross

Investment option Rationale for inclusion return above TER Tra:::;ﬂmn
inflation®
2011 Section Lifestyle 0.23% - -0.01% -

Default strategy for 2011 Section 0.18% - 2.30%

Default 0.41% 0.10%
Income Section Lifestyle Lifestyle strategy for Income N o 0.10% - 0.07% -
Strategy Section -1:50%-2.50% 5 169 0.21%
SL Vanguard FTSE UK Al Most popular self-select choice 2.50% 0.10% 0.21%
Share Index

Abe.rdeen Standard Qverseas Highest assumed investment 2 50% 011% 047%
Equity Tracker Pension Fund return

Aben_deen Standard UK Gilt Lowest assumed investment 1.50% 0.31% 0.04%
Pension Fund return

K
SL Vanguard UK Government Lowest charge -1.50% 0.10% 0.00%

Bond Index

Aberdeen Standard Global

Absolute Return Strategies Highest charge 1.50% 0.81% 0.85%

Pension Fund

* Projected growth rates, gross of costs and charges, for each investment option are in line with the
2021 Statutory Money Purchase lllustrations (SMPIs).
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** The statutory guidance requires trustees to use an average of the last five years’ transaction costs
(insofar as they are able) when producing the illustrations. As we have data for the last three years
only, the figures are three year averages.

Guidance to the illustrations

A1.7. For each illustration, the savings pot has been projected twice: firstly for the assumed investment return
gross of costs and charges; and secondly for the assumed investment return net of costs and charges.

A1.8. Projected pot sizes are shown in today’s terms, so do not need to be reduced further for the effects of
future inflation. Inflation is assumed to remain constant throughout the term of the illustrations, at 2.5%
per year.

A1.9. Values shown are estimates and not guaranteed.
A1.10.The starting date for the illustrations is 31 July 2021.

A1.11.The illustrations are presented in two different ways:

A1.11.1. For the Income Section Lifestyle Strategy, the illustrations should be read based on the number
of years until the member reaches their retirement age. This is because the underlying funds
used and therefore the costs and charges changes over time and this is reflected in the
illustrations.

A1.11.2. For other self-select funds, the illustrations should be read based upon various ages in the lead
up to when members can access their benefits at age 55.

2011 Section Default
A1.12. This is the default strategy for the 2011 Section.

lilustration basis  Years from Starting pot size £6,000 Starting pot size £11,500 Starting pot size £22,500

taking
benefits -
Before After Before After Before After

. charges charges charges charges _ charges charges

£6,000 £6,000 £11,500 £11,500 | £22,500 £22,500

£37,160 £36,759 £42,800 £42,303 £54,080 £53,392

10 . £71,666 £70,062 £77,721 £75,887 £89,832 £87,537
Active member: 15 t‘ £111,619 £108,280 £118,333 £114,632 £131,762 £127,335 (
continuing 20 ﬁ £156,369 £150,344 £163,837 £157,289 £178,772 £171,180 |

contributions 25 | £206996  £197.071 | £215340  £204,697 | £232,028  £219,949
E 30 ! £263,563 £248,376 £272,886 £256,750 £291,533 £273,496
35 ' £326,769 £304,710 £337,186 £313,904 £358,021 £332,292

38 '+ £368,198 £341,127 £379,333 £350,851 £401,602 £370,300

0 | £6,000 £6,000 £11,500 £11,500 £22,500 £22,500

. £6,152 £6,048 £11,792 £11,592 | £23,072 £22,681
10 £6,606 £6,354 £12,661 £12,479 : £24,771 £23,829
Deferred 15 £7,325 £6,929 £14,039 £13,281 = £27,468 £25,984
me&?ﬁ;}m 20 £8,147 £7,577 £15,615 £14,522 £30,550 £28,413
contributions 25 | £9,103 £8,319 £17,447 £15,945 ; £34,135 £31,197 :
30 i £10,171 £9,135 £19,494 £17,508 £38,141 £34,255
35 % £11,364 £10,030 £21,782 £19,224 £42.616 £37,612 j
38 £12,147 £10,608 £23,281 £20,333 £45,550 £39,782 !
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A1.13.Note on how to read this table: If a deferred member had £22,500 invested in this option aged 17, when
they came to retire in 38 years, the savings pot could grow to £45,550 if no charges are applied but to
£39,782 with charges applied.

Income Section Lifestyle Strategy

A1.14.This is the primary investment strategy used by members of the Income Section.

lustration Years from Starting pot size £6,000 Starting pot size £11,500 Starting pot size £22,500
basis taking
benefits -
Before After Before After . Before After
oo ... . Gharges  charges | charges  charges ' charges  charges
’ 0 ‘ £6,000 £6,000 £11,500 £11,500 £22,500 £22 500
£6,027 £5,950 £11,553 £11,405 £22 603 £22 314
10 £6,799 £6,613 £13,032 £12,676  £25497 £24,800
Deferred 15 | £7,670 £7,350 = £14,701 £14,088 = £28,762 £27,564
mef’l‘;‘gﬁgrm 20 £8,652 £8170 £16583 £15658 = £32,445 £30,636
contributions 25 £9,760 £9,080  £18,706 £17,403 | £36,600 £34,050
30 £11,010 £10,092 £21,102 £19,343 ' £41,286 £37,845 |
35 i £12,419 £11,217 £23,804 £21,498 £46,573 £42,062
38 £13,350 £11,915 | £25588 £22005  £50,064 £44,815

A1.15.Note on how to read this table: If a member had £22,500 invested in this option on 31 July 2021, when
they came to retire in 38 years, the savings pot could grow to £50,064 if no charges are applied but to
£44 815 with charges applied.

SL Vanguard FTSE UK All Share Index

A1.16.This is the most popular self-select choice by number of members.

lllustration basis Age Starting pot size £6,000 Starting pot size £11,500 Starting pot size £22,500
Before After Before After Before After
B charges charges charges charges  charges charges
17 £6,000 £6,000 £11,500 £11,500 £22,500 £22,500
22 £6,768 £6,669 £12,973 £12,782 £25,381 £25,007
27 £7,635 £7,412 £14,634 £14,206 £28,631 £27,794
Deferred 32 £8,613 £8,238 £16,507 £15,789 £32,297 £30,892
"‘ef’:;r';fgrm 37 £9,715 £9,156 £18,621 £17,549 £36,433 £34,334
contributions 42 £10,959 £10,176 £21,006 £19,504 £41,098 £38,160
47 £12,363 £11,310 £23,695 £21,678 £46,360 £42,413
52 £13,946 £12,571 £26,729 £24,093 £52,297 £47,139
55 £14,991 £13,393 £28,733 £25,670 £56,217 £50,224

A1.17.Note on how to read this table: If a deferred member had £22,500 invested in this option aged 17, when
they came to retire at the age of 55, the savings pot could grow to £56,217 if no charges are applied but
to £50,224 with charges applied.
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Aberdeen Standard Overseas Equity Tracker Pension Fund

A1.18.This is the fund with the highest assumed investment return (gross of charges).

lllustration basis Age Starting pot size £6,000 Starting pot size £11,500  Starting pot size £22,500
2 ; Before After E Before After Before After
charges charges | charges charges charges charges |
17 £6,000 £6,000 £11,500 £11,500 £22,500 £22,500
‘ 22 : £6,768 £6,678 t £12,973 £12,800 £25,381 £25,043
27 £7,635 £7,433 £14,634 £14,247 £28,631 £27,874
Deferred ! 32 £8,613 £8,273 . £16,507 £15,857 £32,297 £31,025
mefrl‘}r?ﬁgr”" i 37 £9,715 £0208  £18,621 £17,649 | £36433  £34,531
contributions | 42 £10,959 £10,249 | £21,006 £19,644 £41,098 £38,435
’ 47 £12,363 £11,408 £23,695 £21,865 £46,360 £42,779
52 £13,946 £12,697 ‘ £26,729 £24,336 £52,297 £47,615
55 . £14,991 £13,540 | £28,733 £25,951 £56,217 £50,774

A1.19.Note on how to read this table: If a deferred member had £22,500 invested in this option aged 17, when
they came to retire at the age of 55, the savings pot could grow to £56,217 if no charges are applied but
to £50,774 with charges applied.

Aberdeen Standard UK Gilt Pension Fund

A1.20.This is the fund with the lowest assumed investment return (gross of charges).

lllustration basis Age Starting pot size £6,000 Starting pot size £11,500  Starting pot size £22,500
Before After . Before After Before After
charges charges ' charges charges charges charges
17 . £6,000 £6,000 = £11,500 £11,500 £22 500 £22,500
22 £5,574 £5,479 £10,683 £10,502 £20,901 £20,547
| 27 . £5,178 £5003  £9,924 £9,590 £19,416 £18,763
Deferred 32 l £4,810 £4,569 £9,219 £8,757 £18,036 £17,134
mef’;“'?ﬁgrm 37 £4,468 £4,172 £8,563 £7,997 £16,755 £15,646
contributions 42 £4,150 £3,810 £7,955 £7,303 £15,564 £14,288
Y 47 £3,855 £3,479 £7,390 £6,669 £14,458 £13,047
52 £3,581 £3,177 i £6,865 £6,090 £13,431 £11,915
55 £3,427 £3,009 | £6,568 £5,767 £12,850 £11,283

A1.21.Note on how to read this table: If a deferred member had £22,500 invested in this option aged 17, when
they came to retire at the age of 55, the savings pot could reduce to £12,850 if no charges are applied
but to £11,283 with charges applied.
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SL Vanguard UK Government Bond Index

A1.22.This is the fund with the lowest total charge.

llustration basis

Deferred
member: no
further
contributions

Age

17
22
27
32
37
42
47
52
55

Starting pot size £6,000

Starting pot size £11,500 Starting pot size £22 500

Before
charges

£6,000
£5,574
£5,178
£4,810
£4,468
£4,150
£3,855
£3,581
£3,427

After
charges

£6,000
£5,546
£5,127
£4,739
£4,380
£4,049
£3,743
£3,459
£3,300

Before
charges

£11,500
£10,683
£9,924
£9,219
£8,563
£7,955
£7,390
£6,865
£6,568

After
charges

£11,500
£10,630
£9,826
£9,083
£8,395
£7,760
£7173
£6,631
£6,325

Before
charges

£22,500
£20,901
£19,416
£18,036
£16,755
£15,564
£14,458
£13,431
£12,850

After
charges

£22,500
£20,798
£19,225
£17,770
£16,426
£15,183
£14,035
£12,973
£12,375

i

A1.23.Note on how to read this table: If a deferred member had £22,500 invested in this option aged 17, when
they came to retire at the age of 55, the savings pot could reduce to £12,850 if no charges are applied

but to £12,375 with charges applied.
Aberdeen Standard Global Absolute Return Strategies Pension Fund

A1.24. This is the fund with the highest charge.

lllustration basis

Deferred
member: no
further
contributions

i
i

Age Starting pot size £6,000 Starting pot size £11,500 Starting pot size £22,500
‘  Before After Before After Before After

~_ charges charges charges charges ~ charges charges
17 £6,000 £6,000 £11,500 £11,500 £22 500 £22,500
22 £6,452 £5,952 £12,366 £11,409 £24.195 £22,322
27 £6,938 £5,905 £13,298 £11,318 £26,018 £22 145
32 £7,461 £5,858 £14,300 £11,229 £27,979 £21,969
37 £8,023 £5,812 £15,378 £11,140 £30,087 £21,795
42 £8,628 £5,766 £16,536 £11,051 £32,353 £21,622
47 £9,278 £5,720 £17,782 £10,964 £34,791 £21,451
52 £9,977 £5,675 £19,122 £10,877 £37,412 £21,281
55 £10,421 £5,648 £19,974 £10,825 £39,079 £21,180

A1.25.Note on how to read this table: If a deferred member had £22,500 invested in this option aged 17, when
they came to retire at the age of 55, the savings pot could grow to £39,079 if no charges are applied but
reduce to £21,180 with charges applied.
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Appendix Statement of Investment Principles — 2011 and Income Sections

BARNETT
WADDINGHAM

The Professional Footballers’ Pension
Scheme (2011 Section)

Statement of investment Principles

Sarnett Waddingham LLP

4 Beptember ;DL“E
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Introduction

This iz the Statement of Investment Principles prepared by the Trustess and relstes o the defined
contribution (DO benefits provided through the Professional Footbaliers Pension Scheme (2077 Section)
{"the Scheme”). Thic statement sets down the principles which govern the dedisions about investments that
enable the Scheme To mest the rsguirements of

. th& Pen ﬂun_. Act 1935 _as amended by the ?emmm Ad: Eﬂm and

. the ﬂcs:uﬁaumai F’ammn Schem&s {%meztménﬁa aeguiatmm: 20135 as amendec} by the Gccupabnnai
Pension Schemes ﬁnvemﬁt} {Amengment) Reguiztions 2010,
the Occupational Pension Sthemer {Investment and Budmuﬁ; xAmendment and Msﬂaﬁahan?
Reégulations 2018

»  the Occupational Pension Schemes finvestment and Disclosute} {Amendment; Regulations 2019.

In preparing this statement the Trustees have consulted the Premier League and Football League (as

rzepmsentame of the Empfnyer Clubs), and cbtamed advsce from Samftt Waddmgham LLP the Trustees
investment consultant. Barnett Wadﬁmgham is authnmed and fegurateﬁ by the Fmam:aai Conduct

Authority for a range of investment business activities.

The Trustess will revisw this statement at léast every thees pears or if thereisa sagmﬁcant changein any 6t

Cthe areas coversd by the statement

The investment puwers ofthe Trustees are set outin Clause 16 of the ﬂeﬁmﬂw& Trmt Eeeﬂ & Rules dated

18 Septfmhez 2015, This statement i is mn.«tstentmﬂ! t?m..e pawerf

Choosing investments

The TﬂlS‘EﬂEﬁ carefully cons u:!ef their Investment GBJMVE shiown in Appendiz 1, when gesigning the
range of mve’hnent aptions o offer to its members. The Trustees also ack mw?edge ‘that members wilt
have éiﬁ‘&r&nt attitudes to nsk and dlffereat aims for accessing their rett‘ement ;avmgs —and therefore,

“whilst seeking gm& member outcomes riet of fees, it alsio mﬂmae# the ievel of mk that is appropriate
i ba:ed o the aﬂhmpatad negds of the membermp profile ot the Scheme,

“The Trustees’ policy is to offer a default mveshnent arrangement suitable fﬂf the Scheme's member*‘h:p

profile. Dretails of these are given in As:peﬂdm 1. in doing 5o, the Trustees mnssder the advice of thei

profess mna} amrtseh, wm)m they consider to be mrtab]g guatified and Expereenr:eﬂ far this Tole.

The day-mﬂa}f management of the Scheme’s asséts is delegated Yo one or more investment managess.
The Scheme's investment managers are detailed in Appendw 1t thw Statement The mvrtment
MaEnagers are autharzsed and regulsted by the Financial Conduct Auﬂwrﬂy and arg re'pamxble for stock

‘sgiection and the exercise of voting rights.

The Truzstees rewew the appreprateness of the Scheme’s invastment styategy on an ongoing basiz This
Crevigw includes.co nzideration of the mntmued campehence of the investment managers with respect to

performance within any gmdeme st The Trustees wili alzo consult the Premier League and football

‘League (a3 representatives of the Employer Clubs; befm\e amending the m%.re*'tment strategy.
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Investment objectives

The Trustees have discussed and agreed key investment objectives in light of an analysis of the Scheme's

membership profile as well as the constraints the Trustees face in achieving these objectives. These are set
gutin Appendix 1.

Kind of investments to be held

The Scheme is permitted to invest in 2 wide range of assels including equities, bond, cash, praperty and
afternatives. )

The balance between different kinds of investment

The Trustees have made available 3 defaultinvestment option. Members' azsets are automatically invested
in ling with a pre-determined strategy that changes at different stages of membership. Forexample, whilst
a member i 3 long way off accessing their retirement savings, emphasis is placed on medium to highsr
ik funds (Le. investment largely in growth assets) in szarch of long-term, inflation-protected growth. As
the member's target retirement date approaches, their retirement savings are prograssively switched to
haold a larger proporbion of lower sisk assets 0 a5 to protect the value of the retirement savings relative to
the way in which they are supeciad T0 be accessed,

The Trustees consider the merits of both actve and passive man_:agemgnt for the ".raﬁ'aus siements of the
Scheme's portfolio and may select different approaches for different asset classes.

The Trustess are aware that the appropnate balance between different kinds of invastments will vary over
nme and the assel ailocation may changs & the membership grofile evolves

Risks

8.3, Rk in 3 defined contribution Scheme lies with the membars themseives, The Trustees recognise that a
nuamber of fisks are invelved in the investment of assels of the Scheme, They have identifisd the following
principal risks which have the potential to reduce the retum achieved on the assets o below their
benchmarks:

Platiorm provider The risk that the Platform Provider doss not manage the investmenis in line with the

fizh agreed strategy.

inwestment ‘The Trustees monitor the peifurmance of the Scheme's investment managers on a

tdanager Risk regular basis in addition to having meetings with them from time to time 35 necessary.
The Trustees have a written agreement with each investment manages, which containg
a number of restrictions on how the investment manager may operate,

Cusbuban risk The rick of failed or inadequate performance by the custodian.

Politicat nsk The financial risk that a country's government will suddenly change its ;mﬁde:_{
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in ﬂ.gfsm tink The risk that the investments do not provide a return at least in line with inflation, thus
amzimg thie pﬁ‘n:hasmg pnwer of the retirement _.avmgsi Thﬁ Tm*tee:i make awaﬂame; '
a cﬁ&fanﬂ; mve*tmﬁnt rtfabegy ﬁwt 35 eméc!aed to ;umwde 3 IGEQJEETF!'& rea% rate m‘
Tk,
Somversion nck The risk that fluctuations i the assets held, pardcularly in the period before retirement

savings are accessed, lead to uncertainty over the bensfit amount ikely o be received,
In the ifestyie arrangement made available through the Scheme (52 Appendix 1), the
Trustees change the proporbon and type of investments so that in the run up
retirement the investments gradually 383t to move closely 1o match how the Trustees
expect members to access their retiremient savings. The Tiustees keep under revisw
the appropnateness of the default investment strategy.

Retrement incame  The risk that a member’s retirement income falls short of the amount expected,
" risk whether this i due %o lower investment returns than expected of insufficient
contributions being paid. The Trustees perodically review the appropriateness of the

cefauit investment strateqy to ensure member outcomes can be maximised,

Communications to members will seek to encourage them to reguiarly review the jevel
of their contributions, but ultimately this is 3 risk which ez with each member,

Market risk Each investment manager is expacted o manage properly diversified porifolios and
te cpread atsets aoross a number of individual shares and securities,

Casrrency risk The Scheme may gain exposurs to overseas cusrendes by investing in assets that are
denominated in a3 forsion currency o via cUITency management.

RS xwe;ﬂ:m*rn The nsk of loss of investment by the invesiment mansger and custodian & axsesied
by the Trustess This includes losses bevend those caused by markel movements (&g
default rick, operations! errors of fraud;.

ESG risks The risk posed by environment, social snd governance factors (ncluding, but not
Imited te, climate changsa).

7. Expected return on investments

7.4, The Trustees have regard to the relative mve&bmxent réturn and er that eam aszet class i expected i
: pmvede. The Tms%ees are advmad i:y their pmfe.;smnal aﬁwssrs on thess matter': whom they deem to be
appmpmtew quahﬁeﬂ expirts, Howewver, the day-ta—day _.eleman of mveshuenﬁ iz daiegated o the
1 mve'tment managerst

72, The Trusteas racognise the need to distinguish betwesn nominal and real rstisms and to make appropriate
allgwance for inflation when making decisions and comparisons,
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ai,

10.

1150

102,
143,

PO,

103,

1086,

Realisation of investments

The Trustees have delegated the rezponsibility for buving and selling investments &o the investment
MENagers.

Financially material considerations, non-financial
~matters, the exercise of voting rights and engagement

activities
The Trustees have set policies in relation to these matters, These policies are set outin Appendix 2,
olicy on arrangements with asset managers

neei :_"\!5_ 1 ;_‘_._\_13.:.»:._:";' with ]{,.. irustaas ihwesiment '|.:!.-".,-‘.

When ap;}mrmng an 1m’e*§ment managet, in addition o mn.memg ihe ;mestmera* manager s investment

pmlmap‘iy process and pahc&e_, to establish how the manager mteaas o maﬁe the reqasred investment

returns, the Trustees also consider how ESG and dlimate risk are mtegrateﬁ inte meée if the Trustees deem

any aspect of these pmsmaf o he out of fine with thelr own mvestment ohjactives for the ;;«an: of the
portisiio he;ng considered, they will consider using another 1 manager for the mandate,

The TiustEF. carry out a r&a@egx review pericdically where they @55E5S the mntmmng refevance of the
;n’ateg} i the contest of the Scheme's member'mp and their sims, be%sef* and constraints, The Tmstee.‘
monitar the investment managers approach to £5G and climate related risks on an annuat basis,

In the evept that an im}emen* manager ceases o meet the Trustées desired aimis, including the
management of ESG and climate related risks, u..;ng the spproach expecied of them, the Trustees will
review this investment.

Investment manager £56 puhﬂm are reviewed upon a;apﬁmtment in tbe cmt&ar’t of best industry pm:ttce
and feedback will be pmmded to the investent manager,

[!,_‘,;.':1.- ISING AssessTner

,Th& Tm_.m.u are mindfu! that the impact of 56 and dwate change ha_, @ !nnu-term natire, However, the

Trustees fecogni 11'-= that the p@teﬂbal for change in vaiue as 3 resuit nf ESG and chmah& risk may GCCUr aver

3 much snorter term than chmatﬁ d‘:ange itself. The Trustees acknawledge ﬁ'tl:. in thelr investment

management arwangemenb

When cons ;dﬁrmg the management of ab}ecuve., for an investment manager {i ndudmg £5G and clhimate.
fisk ohjectives), and then agsessing therr effectivensss and ner‘fcrmance the Trustees assess these over a

m’nng t{meframe‘ The Trustees benevf the use of raliing timeframes, typically 3to 5 ymars, is ronsistent

“with ers:uﬂng the im Estmewt manager makes decisions ba.&ﬁ on an appmpnate time honizon, Wherea

furd may hawe an abselute retuTn o7 erba term target, this is general?p fupplementafy 0 a langer term

‘p@erfaﬁnan ce target. In the | a.aﬂ: af afset: that ara actively mnaged the Truﬁeer expeﬁ tm_. innger term
1perfamance targztm be suf‘mentf:o ensure an appmpnate a*tgnment of mtere*t. '
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107, 'me Tmstees ewpact mve*tment managers tz: be wot) ng and engaging on bel“aff of the Schems’t ﬁmcimg;
and the Scheme mamtosf thiz attmfy within me implementation Saaﬂhement inthe Scheme = Annual Repart
am:i Accounﬁ The Trustees do not. ezp&d: fSG mnf:deratt!:ms to he dsﬁr&garﬁed by the investment
manager_. inan Eﬁﬁrttn as:h;éve any _*hurt term target.'. ‘

h& il E T B9 T,
\ Hio0 and me orZon 1o ass8ssina pel INancs

108, The Trustees mnﬂmprthé,peﬁqmﬁm of ﬂaeir nvestiment managers over medium to long term periods
that are consistent with the Trustees’ investment aims, beliefs and constraints.

m;s;. Tﬁe Scheme invests sxchisively in pooled funds, The investment manager is remuneratad by the Trustees
ased on the assets they manage on behalf of the Tmstees.‘ &z the funds grow, due to ..ucctszﬁ.u
mvertme:nt by the investment manager, they receive more and &5 values fall they receive less.

10.10. The Trustées believe that thiz fee sbructure enables the investment manager o focus on long-term
performance without wmmng about short term d;gﬁ in performance _a:gmﬁcanﬂy affectmg thelr revenue,

10.37. The Trustees ask the Scheme's investment consultant to assess if the asset management 22 & in ine with
‘ fhe maﬁ:ﬁt when tl‘ze man&ger it _‘Eier.ted ami the appmpﬂatene anf the annual mamsgemen‘t charges are
considered periodically.
J

FOrIoNo Turnoverl Cos

2 The Trustess ar.knnwleﬁge that parﬁcha humover costs can wnaact an the permrmance of their
investments, ﬂ»emﬁ performance is a?e*red a5 part of the quarteﬂy investment manstmmg pmoe;s;

10,13, During the mveﬁment manager appaintment process, the Trustees may cnn..!der both past and anticipated
pmﬁmm turnover tevels, When unde'ﬂerfmmanm is ldentlﬁed d&vratmng from the E'xpeﬁzd l=yvel of
turniover may be mve*hgm wrm the muestment ERAgEr concerne:t itk is et they friay have besn a
ﬂgmf icant mntnbutar o the uﬁdemermrmancze Ass zsments reﬂect the market mndxtmns and peev
gmup practicas,

[U oy of arras ]M"'v“ﬁ W ;-_";‘. el manader

‘zﬂ 4. Em the &pen—enﬂed pnﬂied 'Et.mds in m:s.:h the &cheme ml.'f'ts there are no psedetﬂmmeﬁ terms of
agreement with the snuesbnent managers

m. 15, The' ‘suitability of the Stheme - asset allocation and rbs nngmng a?gnmenft with ﬁae Tm*tee* investment,
be!wfs is assessed pen«adn:aﬂy &s part of this mwew the ongoing 3ppmpnataem e‘! the investment,
managers, and the specific funds used, is aszess

11. Employer related investments

1.1, The Trustees' policy is not to hold any employer-related investments..

12. Agreement

121, Thisstatementwas agreed by the Trustees; and replaces any premnm; statements, Copiesof this Stetement
" and any subsequent amenﬁments will be made available ta the Premisr League and Fantbaﬂ League {as

r&mesentawef of the Emplayer Club;g, the investment rmanagez and the Scheme auditor upen request.
The Statement will also be published on a publidy available website,
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1. Introduction

i1

13,

14,

22,

-This is the Stabement of mve%&nt Pnnﬂpi& prepared b;v the Tmstee_. and remte: to' the defined”
‘ contribution (D) benefits provided through the Professional Footballers Pensicn Sc’heme :lntame Section)
: { ‘the Scheme"}, This statement sets dcmm the prmcup!e,. Mm:h goyem the decl..mn abﬂut investments that
» .Enab‘e Bre S:hzmz tD mest ﬂ}e re quw&menh of:

the Pensions Act 1993 2 amendad by the Pensions Act 2004 ang

¢ the Occupabional Fension Schemes (invastment) Hegulations 20035 35 amendad by the Dcoupational
Fension Schames (Investment) (Amendment) Regulstions 2010,
the Occupational Pension Schemes (Investment and Disclosure) (Amendment and Modification}
Regu!aﬁen.‘ 2018,

. the Ocrupational Pension Scheme* i‘me"tnen* and Disclosure) vAmeﬂﬁmem; Rﬁgutataand 2019,

In preparing this statement the Trustees have consulted the Premier League and Footoal| League (a3
_freﬂm:en.ame.f of the Emplover Clubs), and obigined advice from Bamett Waddinghem LLP, the Trustees
investment consultant Bamnett Waddingham is authorized and regulsted by the Financial Conduct

Aum;:nt} fora range of invesyment business activities,

- The Trustees will review this tatement atisast every three year_. of if there iz a significant change in any of

fhe areas coverad m ‘5‘36 ’ta‘é.aemeht

' Tﬂe m*aedment paweu of the Trustees are set out in Clause !6 of the GE?‘ nitive Tru*‘t Deed & Rutes, dated

18 September 2615, This :tatement is mnsutem:wﬁa those powsrs,

Choosing investments

The Trustzes carefully connider their Investment Objectives. shown In Appendix 1, when designing the
range of investment options to offer o is members, The Trustess alio acknowladge that members will
hiave different attitudes o risk and different alms for accessing thelr retivement savings - and therefore,
whilst sesking good member outcomes net of Tzes, it also considers the level of nisk that i approprate
based on the antizipstad needs of the membership profile of the Scheme.

The Trustees’ policy & w offer 3 defaull investment srrangement suitabls for the Schemes membership
jrofiie. Details of these are given in Appendin 1. In doing 5o, the Trustess consider the advice of their
professional advissrs, whom they consider to be suitably quslifiad and experienced for this role.

The day—tc: day maﬂagemem. of the Scheme aszets i delegated to one o more mue*tmem FANATETS.
The Scnemes investment managﬁr_. are getailled in Appendix T to this Etatement. The investment

,’manager.. axe autlwnzeﬂ and regu?ated by the Finandial Conduct eﬁlmﬁorrty ﬂﬁﬁ ars TESDQHS‘BIE for 'bar.}t g
selaction and the evercise of voting rignts.

‘Tue Trustees review the appra;:%tene of the Schems's investment ftrahegy oh an mgmng basis. This

review includas rensideration of the contipugd competence of the inv estment managers with resnect‘m

f;:erfnmante within any gmde}me_, set The Trustees will alto consult the Premier Lesgue and Fmtbalr‘

Leag_.:e {as mpre;ewtaﬁw:_« cfthe Empdoyer Chubs) before amending | the investment _.trateg‘
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&1,
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Investment objectives

The Tm'tee,, have dum.;seci and agreed key investment &b;ecta'.re_. in ﬂght of an analysiz cﬂ‘ the Scheme's

.memberahap pm“hie as'well a5 the constraints the Trustees face in achleu'mg these ohisctives. These are st

outin Appendiy 1.
Kind of investments to be held

The Scheme is permitted to investina wide range of assets Zm}ﬂdiﬁg equjﬁé:;; bond, cash, apmpe@' and

-atternatives,

The balance between different kinds of investment

The Trustess have ma&e available a defau%t mv&sbnenf aption. Members’ sseets are automatically invested
“inlinewith a ptedetermmed strai;egy that change.' at mffexent stagesof membershm For evample, whilst

a m&mber is & long way off acces *'mg their retirement savings, emphaﬂﬁ is ptaced o medium o higher

yisk funds {z 2, mve*'tmmt iatg»ely in growth asiets) in search of tnﬂg-term mﬁahon—pmtertea gmwﬂ’h A5
the member's target revirement date approaches, the;r refirement savings are progressively smtchec o

‘hold & larger proportion of fowser tisk 355ets 50 Az to protedt the value of the retirement savings relative to
the way in which they are sxpected 1o be accessed.

The Trustees conzider the merits of both sctive and passive management for the vadous slements of the

. Scheme's ;pmtfnim and may selent drfferent apprﬁames for ditferent asset glasses. .

The Trusbees are awaie that the appropriate balan{e bebween d;ffegent kinds of smestment. wm vary nver
fime and ths as_aet aiiﬂcataun may zhange a5 the m&mber*?np pmﬁiﬁ emlv& ’

Risks

Riskina daﬁneﬂ corftﬂbutmn Schame fies with the members themseives. The Trustees recoghise that 8.
_number of fisks are involved in the invastment of assets of the Scheme. They haw& Edentzﬁed the fmmwmg :

pnnﬂ;}a% fisks which have the potential to reduce the return ar:h:e%ﬂ on the assets o betow thezr
benchmarks!.

Flationm provider The nisk that the Platiorm Provider does ot manage the investments in line with the

P £

agseed strategy.

iwestImEnt The Trustees monitor ﬁxe perfarrman:e of the Scheme’s mvestment manager oh A
MManager Rigs ';egu]af basicin addition to having meetmgs with them fram t:me ta time & nece::aw

The Thistess have awrithen agreement with gach inves strnent manager which containg
a surmber of restrictions on how the investment manager may Operate.

Custodian risk rhé rtsk m’ Tmhed m madequai:e perfamam:e by ﬂm mstadian

Prptitical visk The financial rick that a country's government wili suddenly change its policies,
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The tisk that the invesiments do not provide a return at l2ast in fine with inflation, thus
eroding the purchasing power of the retirsment savings. The Trustees make avallable
a default investment strategy that o swpected to provide 3 lang-term real rate of
return.

The rizk that fluctuations in the assets held, pariicularly in the period before retitement
savings are actessad, lead o uncertainty over the bensfit amount kkely 1o be received,
In the lifestyle arrangemeant made available thiough the Scheme {see Appendix 1), the
Trustees change the proportion and type of investments s that in the run up
retirement the investments gradually start to move closely to match how the Trusiees
expect members o access their retirement savings. The Trustess ksep under review
the appropriatensss of the default investment strategy.

Retiremient incoene . The risk that & members retirement income falls short of the amount expected;

L85

whether this is due o Sower investment retuins than expected or msuﬁ“ cient
_mﬂtr“butﬁ}m be‘ng pald. The Trustees periodically review the approprigteness of the
default mve*hmnt strategy to ensure member oitcomes can be maximised.

Communications to members will seek to encourage them to reg u?aﬂ) review the level
- of their mﬂh‘mutsnnf but mbmateiy s is3 risk which ligs with fach member,

Eam amestment 1n_anag§r 15 e.s:pe‘cte:i bis ] maﬂage 'p‘mpe‘;h* umersiﬂeg 'S}ﬁﬁlfﬂﬁﬁji' emd y

Markel rish
1o spread assets across a mmher of indiwdu’af shares and securities.
Lurvengy gk Th& Stheme may gam erposure ta overseas Gﬂﬂ‘ﬁﬂﬂ&; by mfe}nng m AS5ET That are

denammateﬁ ina fnfe:gn cu;n’ency ar wa currency management

¢ The risk of loss of investment by the wve'tmem manager and custodian 1 15 assessed
by the Trustees. This inciudes losses bemnd those causeﬂ oy maﬁ.et mwement: ieq,
ﬁefailit mk npe;atmnal em:w' m‘ fraum

EG :@;.55 The nsk pesed by enmmﬁment, fnczai amﬁ gmvemanm factors {including, but ot
limnited to, siimake changel,

/. Expected return on investments

7.1, The Trusteds have regard to the relative invéstment retum and fisk that each asset class is gxpectsd fo

' ,pm&me* The Tm'teeg are 3dvised by their professional advisors onthese matters, whom they deem to be
anpmprateiy qualified e\peﬁ;. However, the day-to- -day selection of investments is detegated o fhe
; mvestment MANAGEFS,

72 The Trustzés recugm.pe the need to distinguish between ne‘nmal and real remmﬁ and to make aporopriste

allowance for infiation when making decisions and mmpamom.
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10. P

FLAR

102,

103

104,

8.5

106,
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Realisation of investments

Ths Tm:.teas have dglegated the resnansm:ﬁtg for buymg anﬁ .\eiimg inve"&ment*: to the tnwe:tment
manager.n

Financially material considerations, non-financial
matters, the exercise of voting rights and engagement
activities

The Trustees have set poficies in relation to thess matters. Theﬁe policiss are 5€tﬂui in Appendic 2.

olicy on arrangements with asset managers

st dcingm skhenmant with £l i i . TRV IGE T ant o .
1LIVISIAIC -,‘._*I mant wWith tiee Fiisieoas nvesiimeani s RS

When appointing an mve'”mtent manager, in adlgition to considering the mvestment managers investrment
philosophy, process and pr:éﬂcxe.v to sstablish how the manager intends to make the reqmred maftment

returns, the Truskees also conzider how E55 and climats rizk are mi:egrateé into these, [f the Trustees deem.

any aspett of thase pnitcm_« to be out of fine with heir own investment abjectwes for the part of the
partfcﬂm bemg considerad, theg, will consider using anather manager for the mandate, ’

'{he Trustees carry gut & strategy review periodically where they assess the :entmumg rekevam:e of the
strateqy in the ccnt&xt of the Ssheme 5 memnfﬂ'mp and thelr aimz, beliefs and mnﬁmmm The 'Fru*tee.,
manm the investment managers’ approach to ESG and climate felated risks on an annual basis.

In the event that an investment manage&r oea*;:e_, to mest the Truystess desired aims, including the

management of ESG and c!‘rmat!e miabad Y‘ISQL& u*mg the appma*'h erpezh&d af them me Trusi‘ee.. will

rm&w ﬁu» §westment,

investment manager ESG policies are reviewed upon appointment in the context of bast industry practice
and feedback will be provided to the investment manager.

Incantivising assessmanis based on meadium o long t20m, Ninancidl and non-hmandcial

me Ttusﬁees are mmdﬁ:} that the impact of ESG and ciimate changes nas 3 fong-tesm ‘nature, However the
Trustees remgmse that the gsﬁentra% for change in &ralue a5 3 result of ESG and chi mzme rizk may i occur aver

a much . shorber t2im. than climate change itseif. The Trustees ackmwtedge this in their investment
management mangementa :

Vehen conswering the management of objectives for an investrent manager ;mcfuémg E5G and cﬂma’te
ﬂ_'k ehj&:tmas) and then assessing their effectivenss 55 and performante, the Trustees assess me.se oyer &

milmg timeframe. The Trustees believe the use of miamg timaframes, ty;mcatly 3 t& 5 years, is ‘consistent.

with ensurmg the mv&;tment MIANAGET ma%:as decisions based on an appmwra‘he time horizon, Where &

fund may have an a,bsciu:e remm o1 shorter temx farget, mr.. iz gﬁﬂﬁmﬂg supplementaw ma Eangef term.

pem;;mance tafget in the caseof 355Et3 that are am!.fe}y manageﬁ the Trustees gxpect this ruﬁger *berm‘
pen‘mmance targsz: tobe Jﬂfﬁﬂ&ﬂt to EHSLHE im appmpriate ai:gnment of intergsts.
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V0.7, The Tﬁmbee_p expach mwe..tment managerf‘ to bie voting and Engaging on beha!f of mE Scheme's mmmg,
and the SchemE manitors mu acm-ry swithin the implementation Statementt in the Smeme - Anniai Report

and Accﬂunts The Tm'tee' do not expect E5G cun_.rderanem to be dvfegasded b) me snvertmem:; )
rmanager* in an effortto achxev.ne any short term target.,, '

R Rl L BT T T L P,
T - i ¢

ONRZEN fOr a8 585 I.'.'-i'»":"."" g

108 The Trustees msmtar the perfmmance of their investment Mmanagers over medmm tx:z lmg te:m p’emd,:
‘ﬁ"zat are a:umz;tenz Mth the Trustees ;nv&ﬂmmt aims, be}re snd mnstramt»

1.8, The Scheme rm&:tz Excéu.ds.veh in paareﬂ mrm The 1r‘eement manager i f&munerated bvﬁ'ﬁa Tm
based on me assets they manage o behalf nf the Tmsta& As the funds grow, dug o _;u:{E.,:M
snvement b; the mv&:tment manager they neceme riare zmd as !fafued falt mey receive fes*

210, Tm Tfu’tee' believe ‘that this fee "tructme enables the m.ft;’tment manager to fncu.k o tsng-term
performance -mmcm wWOng abau’t short term dipz in pe'fmmance significantly afﬁecnng their revenue,

F0.31. The Trustess ask the Scheme's investment consultant o assess if the asset management fee is in line with
the mam?t when the manager i selected, and the appmpnatene a_t':‘th& annuat manag;*ment charges are
considered periodically,

i DiEnove
! i

mw The Trustses atknowledge that portfolio turmover costs can impact on the performance of theu'
invastments, Overall nemmanm is assessed as p.art of the guarterly investment 'mwtcrmg moce

w 13 Cluring the :mesiment manager a;:pamtment pmzes,, the Trustees may consider beth ﬁa’ﬁ anti ani;wpatedj
' porticlic M’rmver Eeve{_“ When underp:rfomance iz identified, ﬂena\‘mm from the. eupeciad level of
furnover may be mve*‘hgabed with the investment MANAgEr concerned if it is felt they may have ha&n a
mgn'ﬁcaﬂt contributor to me undeweﬂam&n{e A.uef,merst: reﬂect the market mﬂmt:am and pesr
gmu;} practices,

Duration of arrangement with as set ma

Bﬂ 4 Fer the open-snded pomed funds in weltich i:he Se:heme m'.fe_,ti mere are no predet&!mmed taermd uf
agreem&nt with tj'se m&e.tment manager i

10.15. The 'u\tabd?ty of the Scheme asset arla:zaon and it ongoing aﬁgﬂment with the Trustees’ investment
bel;ef., is ascessed ﬂenodrcaﬂy &5 part of this feview the angmng apﬁmpﬂatenass of the mve_;tment
managerd and the specific funds u,eﬂ is a::e:‘:&d

11. Employer related investments
111 The ﬁmﬁee:"paﬁq iz not to hold any employér-related investments.
- i icd
12. Agreement
‘!" 1. Thb ftatemem: was agmeé b}; the Trustees, and te&%aces any p'ewmr sratements. Eﬂﬁlea m‘ tms Staiement
and any sub equent amendments will be. made available o the Premizsr Leagus and Fzm:tban Leagus (45

repraseniatives of the Employer Clubs), the Investment manager and the Schemes aud tm upon I’*EQUE"t.?
'E'he Statement will also be published on a pubhclv available website:



